APPENDIX D (Part B)

Full Name: Division:
Rank: Academic Year:
Date Form Submitted: Associate Dean/Designee:

Part B: Performance Improvement Plan Results (to be filed with Human Resources when
completed)

A follow-up review is to be completed at the end of the performance review timeline.

o Faculty member has completed the required improvements within the designated timeline and is
meeting expectations.

o Faculty member has not completed the required improvement goal(s) within the designated
timeline; unmet goals with next steps are identified below:

O Goal:
Next Step:

O Goal:
Next Step:

O Goal:
Next Step:

O Goal:
Next Step:

O Additional Goal(s) and Next Step(s), if Necessary (Attached)

Associate Dean/Designee Comments:

Evaluation Meeting Time/Date: on

Associate Dean/designee signature: Date:
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| have met with the Associate Dean/designee regarding this PIP and acknowledge receipt
(signature indicates receipt, not agreement).

Faculty Member Signature:
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